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FORMATION OF PROFESSIONAL MOTIVATION OF STUDENTS OF INSTITUTIONS
OF HIGHER EDUCATION TO SELF-REALIZATION IN LIFE

The article reveals the issues of professional motivation of graduates of institutions of higher education to self-realization in life, the
need for interaction between employers and institutions of higher education, which trains specialists for a particular sphere and not always
cope with providing them with the knowledge that affects the development of competencies necessary for the performance of official
responsibilities at a particular place of work. The emphasis has been placed on the importance of vocational guidance measures for
professional motivation, interaction between employers and institutions of higher education. The importance of acquiring professional
competence by students for professional self-realization in the future, application of innovative technologies in their teaching, involvement
in situational modeling and project development have been highlighted. It has been emphasized that the component of the student's
educational motivation can be orientation to international relations, the state’s course on academic mobility.

The publication outlines the positions of modern scholars on the difficulties of self-realization in the professional sphere, which are
influenced by external and internal factors. It has been noted that in the structure of readiness for professional activity, there are motiva-
tional, emotional-volitional, orientational components. It has been emphasized that insufficient level of professional training of graduates
is explained by the emphasis on their attention only on the material and social advantages of the chosen profession. The focus is on the
need for youth to find appropriate bases of practice that will satisfy the institution of higher education, students and employers. It has
been noted that an important role for the employer plays a potential employee’s possession with new information technologies. It has
been explained that today it is important to rethink the role of scientific designing, counseling, directing students to self-realization and
scientific guidance from teachers as mentors, tutors. It has been emphasized that the modernization of the educational branch focuses
on the recognition of the diploma of the graduate of the institutions of higher education as evidence of real professional qualifications.
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Formulation of the problem. The continuation of social,
economic, political transformations in society is a transfor-
mation that extends to the educational branch, as it significantly
influences the intensity of the state's development. In these
conditions, pedagogical science requires radical changes tak-
ing into account domestic and foreign trends of development.
Taking into account Ukraine's integration into the European ed-
ucational space, we must focus on educating young people
from the position of humanity, according to which each person
develops, realizing his or her own potential. The implementa-
tion of creative resources is most effective in the case of its ac-
tive interaction with other people while preserving their own
identity. The ability to productive interaction, which is carried out
in the interests of both the individual and society as a whole,
manifests itself in the professional activity.

This interaction takes place between employers and
higher education institutions that train specialists for a par-
ticular field and do not always cope with providing them with
the knowledge that affects the development of the compe-
tencies necessary for the performance of official duties at a
specific place of work. For the same reason, graduates often
refuse to work according to their qualification, considering
the conditions of work and wages, which often do not corre-
spond to their perceptions of their realization in the profes-
sional field.

In today's conditions of development of professional
knowledge, the development of a positive attitude towards
the future profession is important for young people. The de-
velopment of this problem is gaining importance in pedagog-
ical theory, in particular, in distinguishing the most important
aspects of vocational guidance work both in school and in
the process of vocational training.

In order to raise the level of understanding about the spe-
cialty chosen for entry by young people, it is necessary to
carry out vocational guidance measures: holding nationwide
actions, seminars, exhibitions, round tables, training semi-
nars; to form professional motivation, explaining to them
what they will have to face in life, carrying out the activity
according to the chosen specialty.

Future specialists need to constantly develop and refine
themselves so that the employer will be confident in their
competence and professionalism, and institutions of higher
education, in turn, should focus on the training motivation of

students and the quality of their training, taking into account
the requirements of the labor market [5].

The objective of the publication is to reveal the issue of
professional motivation of graduates of higher education in-
stitutions to self-realization in life, in order to realize the im-
portance of a well-balanced approach to the choice of
sphere of application of knowledge, skills and abilities ac-
quired in institutions of higher education.

Analysis of recent research and publications. To-
day's life requires from young people to focus on high pro-
fessionalism, teamwork, speed and responsibility in decision
making, the ability to express themselves and skill in building
interpersonal relationships, awareness of the need for con-
stant professional growth, replenishment and knowledge
deepening [6]. This induces scientific and pedagogical work-
ers to form the professional motivation of students while
studying in the institutions of higher education.

The problem of studying the peculiarities of the formation
of professional motivation of a person is devoted to a num-
ber of works of domestic and foreign scientists, among
which we find the following names: |.R. Abramova, R.S.
Vaisman, SA Gaponova, N.E. Gorska, T.V. lvanova, Ye.P.
llyin V.A. Karnaukhov G.A. Muhina, A. Pechnikova, L.V.
Popova, L.D. Stolyarenko, R.l. Tsvetkova and others. The
attention to study of the regularities of the formation of pro-
fessionalism, individual style of activity is paid attention by
B.G. Ananiev, A.A. Bodalev, A.A. Derkach, B.F. Lomov, B.A.
Klimov, K.K. Platonov, V. D. Shadrikov, R. L. Krichevsky,
L.D. Kudryashova, V.I. Lebedev, A.V. Filippov, V.G. Zazikin,
N.V. Kuzmin, A.A. Rean and others.

Modern scholars are convinced that the difficulties of self-
realization in the professional sphere depend on external and
internal factors. Among them, an important place belongs to
the personal factor, as such, which includes a number of indi-
vidual characteristics of the individual. Professional self-reali-
zation is considered as a characteristic of all life path, influ-
enced by changes in the socio-economic state of the country,
which causes the transformation of the motivational peculiar-
ities of professional self-realization of the individual.

Successful professional self-realization in human life is
promoted by professional competence, readiness to perform
a certain type of work that enables its adaptation to the pro-
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fession. In the structure of readiness for professional activ-
ity, scientists mostly distinguish motivational, emotional-vo-
litional, orientational components.

The motivational component, in their beliefs, includes
professional settings, interests, and the desire to be en-
gaged in work. The stability, depth and breadth of profes-
sional interests and ideals are determined by orientation.
The degree of formation of professional interest determines
the nature of the future specialist's work on himself in order
to use his abilities and skills. The motivational component
brings the rationale for the goals of the activity, due to the
emotional and volitional state of the individual. Emotional-
volitional component consists of feeling, emotional suscep-
tibility, purposefulness, self-control, persistence, initiative,
determination, independence, self-criticism, self-control and
others. The orientation component includes value orienta-
tions of the individual: beliefs, views, principles and readi-
ness to act in practical situations. The professional beliefs of
a specialist are an important part of his readiness for profes-
sional activity, which includes professional education, alt-
hough not only it determines the overall success of the ac-
tivity. The significant thing is professional ethics with its
moral standards, assessment and self-esteem, control and
self-control, and so on.

Educational motivation depends on a number of factors,
including the institution of higher education and the peculi-
arities of organization of educational process in it; personal
and professional qualities of teachers; the specifics of the
disciplines; individual characteristics of students, among
which intellectual flexibility, consistency, focus on the result.

The formation of professional competences depends on
the student's motivation and is manifested through behavior.
The so-called competence according to J. Raven involves:
motivation and ability to plunge into activity (to take initiative,
take responsibility, analyze the work of organizations or po-
litical systems); readiness to plunge into subjectively signifi-
cant actions (to strive to influence what is happening in the
organization, where a person works or on the direction of the
movement of society); the ability to help the climate support
and encourage those who try to innovate or seek ways to
work more effectively; understanding of how the organiza-
tion and society function, perceiving their own role and the
role of other people in organization and society; adequacy
of the concept of management-related organizations (risk,
efficiency, leadership, responsibility, accountability, commu-
nication, equality, participation, welfare and democracy [4].

Research presentation. Formation of professional mo-
tivation of students for self-realization in the future takes
place under the condition of active position of scientific and
pedagogical workers who provide high-quality knowledge of
theories, laws, concepts in a way that the future specialist
could design them into practical activities that will facilitate
increasing of professional potential.

The quality of the process of professional training of stu-
dents is influenced by their motives related to the interest in
a particular profession, the desire to learn a new one and
practically realize the acquired knowledge. Insufficient level
of professional training for graduates of higher education in-
stitutions is due to their emphasis on the material and social
benefits of the chosen profession, therefore we can state the
fact that an important factor of satisfaction with the profes-
sion in the future is the correct identification of the profes-
sional interests of young people prior to entering the higher
education institutions, awareness of their professional incli-
nations and understanding of the content of future profes-
sional activities.

Today there is a tough competition at the labor market,
as employers seek to attract graduates of higher education

institutions to work with modern knowledge and practical
skills, and therefore often offer students the opportunity to
practice at a particular place of work in order to accelerate
their adaptation to it. An important role in this process be-
longs to the magistracy. It provides the training of students
in specific fields with the possible deepening of theoretical
knowledge from self-selected disciplines and the passing of
industrial practice. Among applicants for higher education,
there is the opinion that they need to be affiliated as interns
to a particular institution for the entire period of study at the
magistracy, although this raises many questions of financial
order in connection with the need to pay remuneration to
practice. Hence it is necessary to look for future relevant ba-
ses for practice that will satisfy the institution of higher edu-
cation, students and employers.

Usually, most graduate students are busy with their fu-
ture employment. They listen to the advice of experienced
teachers, especially those who invite specialists according
to the qualification acquired by students. These teachers
may be former graduates of the higher education institu-
tions, who can motivate students to study specific disci-
plines, because knowledge of them can contribute to the
faster doing specific work. Communicating with them helps
to make the young people aware of the need to acquire cer-
tain competencies. It can change the student's presentation
about the specifics of work in a particular field, the possibili-
ties of their professional growth. Formation of professional
competences for future specialists depends on their teach-
ers rethinking of their experience and purpose of their activ-
ity. It should take place in each professionally-oriented dis-
cipline, and this should be facilitated not only by the experi-
ence of the teacher, but also by the student's creative attitude
to the solution of the tasks, especially when performing inde-
pendent work, which can be based on substantiation of ex-
traordinary situations in the future professional field, participa-
tion in role and business games etc. Independent work moti-
vates students not only to master the content of a particular
discipline, but also to develop the ability to take responsibility,
find constructive solutions and exit problematic situations,
forming perseverance, purposefulness, etc. [1]. It contributes
to the deepening and expansion of knowledge, the mastery of
the methods of the process of knowledge, the development of
cognitive abilities. Independent work contributes to the devel-
opment of communicative skills, the ability to work not only
individually, but also in groups, and from here to carry out
tasks both individually and collectively, which is important for
the formation of professional competencies.

In the professional motivation of students, the teacher
using of innovative technologies (use of electronic educa-
tional resources, interactive whiteboards, unique systems of
testing and knowledge control, video conferencing, etc.), sit-
uation modeling, project development plays an important
role in the process of learning.

In this context, the study of the labor market, an analysis of
trends in the development of various subject areas is important
for the purpose of gathering information for the teaching disci-
plines. Gradual improvement of online training courses is nec-
essary, transforming the usual learning process into more mo-
bile, in which teachers and students can exchange information
in all conditions and at any time. Curricula, programs, and the
content of each discipline should be directed to the formation of
professional competencies of students.

It is important for an employer that a potential employee
can use new information technologies, as well as the scien-
tific-educational workers of the institutions of higher educa-
tion must be not only informed about the software used by
the employers, but also teach students to work with them.
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Today it is important to rethink the role of scientific de-
sign, counseling, and orientation of students in the process
of learning to self-realization. It is desirable to support scien-
tific leadership of teachers as mentors, tutors. As a rule, this
is not an easy matter, because scientific-pedagogical work-
ers should give many classes, engage in the preparation of
educational publications, scientific publications, conduct
public activities, etc. As teachers possess tools for influenc-
ing consciousness, emotions, human values, their behavior
in the family, the team and are able to pass on this experi-
ence to students, we can be certain that many of the prob-
lems that exist today in society will be professionally solved.

In the student's age, the need for self-actualization is ex-
tremely relevant, so young people need the help of skilled
professionals in finding activities in which they could suc-
ceed, feel pleasure and inner comfort. It would be useful to
organize for them training and master classes on interview-
ing, finding places of work and practice, internships, writing
aresume, etc.

Creation of optimal conditions for the student's self-real-
ization in an institution of higher education, orientation of the
strategy of higher education to the humanistic paradigm con-
tribute to the readiness to search for the future sphere of
activity, the disclosure of own potential, and the enrichment
of student's spirituality.

Today, the component of student's educational motiva-
tion can be orientation towards international relations. "The
Law of Ukraine about Education" (Article 82. International
Cooperation in the System of Education) states that "Estab-
lishments of education, scientific, scientific-production insti-
tutions of the educational system, state educational man-
agement bodies have the right to conclude cooperation
agreements, establish direct links with educational estab-
lishments, enterprises, institutions, organizations, scientific
institutions of the education system of foreign countries, in-
ternational enterprises, institutions, organizations, founda-
tions, etc. "[3]. It stimulates young people to get jobs that will
help them to be realized not only in their country but also
abroad. In addition, the professional growth of higher edu-
cation graduates promotes a course on academic mobility,
as referred to in the above-mentioned Law (Article 84 Inter-
national Academic Mobility), and points to the need for the
state to create the conditions for "the development of joint
educational and scientific programs with foreign educational
institutions, scientific institutions and organizations" and its
assistance in "participation in the programs of bilateral and
multilateral international exchange of education, pedagogi-
cal, scientific, pedagogical and scientific workers "[3].

A. MapyuwikeBuY, o-p nea. Hayk, npod.

Conclusions. Doing the professional motivation of grad-
uates of institutions of higher education, scientific-pedagog-
ical staff should take into account the expectations of con-
sumers of educational services, the dynamics of changes in
social needs, and promote the development of partnerships
between government bodies, employers and the public.

Today it is important to realize that the specialist di-
ploma, as sad in the Law of Ukraine "About Higher Educa-
tion" (2014), received within the educational institutions, is a
signal to the employer as to what position the individual
claims to enter the labor market [2]. The modernization of
the educational industry focuses on the recognition of it as
evidence of real professional qualifications, and not as a for-
mal confirmation of the level of personality education.
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KviBcbkui HalioHansHUI yHiBepcuTeT imeHi Tapaca LLleBuyeHka, Kui, YkpaiHa

®OPMYBAHHSA NMPO®ECIUHOI MOTUBALII CTYOEHTIB 3AKNALIB BULLOI OCBITH
[0 CAMOPEANI3AUII B XUTTEOIANBHOCTI

Poskpueaembcsi numaHHs npogbeciliHoi Momueayii eunyckHukie 3aknadie euwoi oceimu 0o camopeanizauyii e xummeodisnbHocmi,
HeobxiOHocmi e3aemodii mix pobomodaesysmu i 3aknadamu euwjoi oceimu, siki 2comyroms chaxieyie Onsi KOHKpemHoi cgpepu i He 3aexou
crnpaensitombcsi i3 3a6e3neq4eHHsIM iX MuUMuU 3HaHHSIMU, KOmpi ennuearomb Ha eupobrieHHs1 KomnemeHmHocmel, Heob6xiOHUX Onsi 8UKOHaHHs
nocadosux 0608°'A3kie Ha KOHKpemHOMY Micyi po6bomu. AKUeHmMyembCsi yeaza Ha 3Ha4YeHHi y ¢opmyeaHHi npogheciliHoi Momusauii
npoghopieHmauyiiiHux 3axodie, e3aemodii mix po6omodasuysmu i 3BO. Buceimmwoembcsi 3HayeHHs1 Habymmsi cmydeHmamu npodgeciliHol
KoMrnemeHmHocmi Ons npogbeciliHoi camopeanizauii y malibymHboMy, 3acmocyeaHHsl y ix Hag4aHHi iHHO8auyiliHux mexHoJsogzil, 3any4yeHHs1 00
moderntoeaHHs1 cumyayili ma po3po6ku npoekmie. Hazonowyemsbcsi, o ckiiadoeoro Has4asibHOI Momueauii cmydeHmie Moxe 6ymu opieHmauiss Ha
MiXHapoOHi 38'a3ku, 83ssmull y depxaei Kypc Ha akadeMi4Hy Mo6inbHicmb.

Y ny6nikayii ekazaHo no3uyii cy4acHux y4yeHux w000 mpyoHouwjie camopeanizauii y npogbeciliHili ceghepi, Ha sAKi ennuearomb 308HIWHI i
eHympiwHi ¢phakmopu. 3a3HayeHo, w0 8 cmpykmypi 2omosHocmi Ao npogpeciliHoi dissnbHOCMi 84eHi 30e6inbLwoz0 sudinsroms MomusauyitiHul,
emMouyiliHo-eosnboeuli, opienmauitiHuli komnoHeHmu. lMidkpecneHo, w0 HeAocmamHili pieeHb npogbeciliHoi Nid20MmoeKuU eunycKHUKie NosiCHIEMbCS
aKueHmyeaHHsIM ix yeaau sluuwie Ha MamepiasbHUX i coyianbHUX nepesazax ob6paHoi npoghecii. 3opieHmoeaHo Ha Heob6xiGHicmb nowyky Ons1 Mos1o00i
8idnoeidHux 6a3 npakmuku, siki 3a0080/IbHSIMb 3akKnad euu,oi oceimu, camux cmydeHmie ma po6omodasuie. 3ayeaxeHo, wjo onss po6omodaeys
saxniugy poiib eidicpae cmyniHb 80/100iHHSI MOMeHYiliHUM cniepob6imHukoM Hoeumu iHghopmauiliHumMu mexHosiozissmu. lNosicHeHo, w0 Ha Cbo200HI
8aXK/IUBUM € MepeoCMUCIIEHHSI POJli HayKo8020 MpPoeKmyeaHHsl, KOHCY/llbmyeaHHsl, CrpsiMyeaHHsi cmydeHmie Ha camopeanisayilo i Haykoee
KepieHUYmMeo 3 60Ky euknadadie siKk HacmaeHuKie, mbromopie. HazonoweHo, w0 ModepHi3auyiss oceimHboOI 2any3i opieHmye Ha yceiOoMieHHs
odunnoma sunyckHuka 3BO sik ceid4eHHs cripasexHboi npogheciliHoi keanigikayil.

Knroyoei cnoea: npodpeciiiHa Momueauis, camopeanisayisi, npogopicHmauyiliHi 3axodu, npogpeciiiHa KomnemeHmMHicmb, iHHoeayiliHi
mexHoJs102ii, Mi>kHapoOHi 38's13Kku, akademiyHa MOGIiNIbLHICMb.



